
 

 
 

Kolb’s Cycle of Experiential Learning 

Focus area: Reflection 

Use for  Reflection 

 Developing metacognition 

 Informing future development and continuous 
improvement 

Use with Young people; staff team 

Set up time 5 minutes to print, maximum 30 minutes to brief participants 

Materials needed Printed chart resource; pens or tablets/laptops 

Quality Principle/s 6 – Enabling Personal Progression 
 

This resource can be used at the end of a period of activity to support evaluation. Based on 

Kolb’s Cycle of Experiential Learning, the young people involved can use the template 

provided to reflect on their experience of the activity, what they have learned, how they 

have reflected on this and how they can apply this learning elsewhere. 

How to use this resource 

After a period of activity, such as an arts week or a programme of work with a visiting artist, 

work with young people to complete the worksheet provided. This worksheet can either be 

completed individually, or as a collective exercise where young people add their ideas and 

responses to post-it notes. Information could also be gathered via reflective conversations 

or creative activities, such as freeze framing, to generate images which can then be 

explored. 

Other uses 

This resource can also be used by teachers/staff members to reflect on how they have 

worked with young people throughout the identified period of activity, and how they might 

use their experience in the future.  

Information gathered can be used to demonstrate how your setting has achieved elements 

of its Statement of Commitment, and how this can contribute to the sustainability of 

creative activity beyond your Artsmark journey. By examining each of the areas it is possible 

to see how ideas have developed from activities and where these have been embedded in 

delivery practice, and identify further areas that could be developed within future 

approaches. 



 

 

 

 


